JOSEPH CORBIN

Boston, M, 12345 | (123) 456-7890 | joseph@example.com | www linkedin com fexample

EDUCATION KEY SKILLS CERTIFICATIONS &
LICENSE
MASTER OF SCIENCE [MS) — ® Coaching and mentoring
OCCUPATIONAL THERAPY ® DME
Boston College, Boston, MA| 2012 ® Home and workplace evaluation ® Certified, Mafional Board for
' ® Hospital discharge planning Certification of Occupational
BACHELOR OF SCIENCE (BS) — . LH'QE‘SFH'El*‘“SP'*H:_D_PEFH' ons Therapy (NBCOT) | 2012
PSYCHOLOGY ® Operational streamlining ) )
Pevehol Harvard Universi ®  Pafient and family relations ®  Occupational Therapy License,
syehology, Harvard University, ®  Pafient consult and assessment Massachusetts | 2012

Cambridge, MA | 2008

® Process redesign and improvement

® Reporting and documentation

®  Task prioritization

®  Team leadership and collaboration

®  Training development

®  Treaiment planning
PROFESSIONAL EXPERIENCE
OCCUPATIONAL THERAPIST ® Create personalized OT treatment plans for diverse patients at this major
Massachusetts General Hospital, regional hospital facility
Boston, MA | April 2018 to present ®  Assist patients with ADLs such as bathing, dressing, and food preparation to

support recovery and gauge readiness for discharge fram hospital

® Coordinate with physical therapist to help determine and recommend next
phase of each patent’s recovery, drawing on broad knowledge of available
rehab, home health, and other services

® Confribute ideas and siralegies fo streamline operations, standardize
policies, and advance feam success

® Codeveloped fraining modules that helped enhance onboarding and
performance of newly hired OT assistants

®  Helped patients carry out ADLs to facilitate recovery and discharge planning

OCCUPATIOMNAL THERAPIST ) .

at this large health care facility
Bostan Meadical Center, Baston, MA | e led with patients 1o hel el Hainabl s for remain
January 2012 fo April 2018 onsulted with patients to help set clear, attainable goals for regaining

mobility and resuming daily work, life, and social activiies

® Provided a detailed update after patient consults to ensure nurses’ full
awareness of progress and any ongoing concerns

® [Demonsirated early leadership overseeing and metivating three OT
assistants. Gained appreciation for coaching as the primary means to tap
employee talents and drive team success



