JOSEPH CORBIN

123 Bridge Street, Boston, MA 12345 youremail@example com  (123) 45467820

EDUCATION KEY SKILLS CERTIFICATIONS &
LICENSURES

MASTER OF SCIENCE [MS) — ® Coaching & Menforing
QOCCURATIOMAL THERAFY ® [Durable Medical Equipment [DME) fiod onal dof
Boston College, Boston, MA ® Home & Workplace Evaluation @ (Cerified, Nafional Boarcl o
January 2008 -januar}-' 2012 ® Hospital Discharge Planning Certification of Occupational

® largeScale Hospital Operations Therapy (NBCOT), 2072
BACHELOR OF SCIENCE (BS) — ®  Operational Sireamlining ®  Occupaticnal Therapy License,
PSYCHOLOGY * Par!ent & Family Relations Massachusatts, 2012

) : : B ®  Patient Consull & Assessment PR,
Harvard University, Cambridge, MA
January 2004 - January 2008 ® Process Redesign & Improvement
- ® Reporting & Documentation

®  Task Priorifization

® Team Leadership & Collaboration

®  Training Development

®  Treaiment Flanning
PROFESSIONAL EXPERIENCE
OCCUPATIONAL THERAPIST ® Create personalized OT treatment plans for diverse patients at this major
Massachusetts General Hospital, regional hospital facility
Boston, MA ®  Agsist patients with activities of daily living [ADLs) such as bathing, dressing,
April 2018 1o Present and food preparation to support recavery and gauge readiness for

discharge from hospital

® Coordinate with physical therapist to help determine and recommend next
phase of each patient’s recovery, drawing on broad knowledge of available
rehab, home health, and ather services

® Confribute ideas and strategies to streamline operations further, standardize
policies, and advance team success

® Highlight: Co-developed training medules that helped enhance anboarding
and performance of newly hired OT assistants. Several other hospital
departments adopted successful new training approaches and systems

OCCUFPATIOMNAL THERAPIST ® Supported pafients in carrying out ADLs to facilitate recovery and discharge
Bostan Medical Center, planning at this large healthcare facility.

Boston, MA . ® Consulted with patients to help set clear, attainable goals for regaining
January 2012 to April 2018 mohility and resuming daily work, life, and social activities

® Provided a detailed update after patient consults to ensure nurses’ full
awareness of progress and any ongoing concerns

® Demonsirated early leadership overseeing and mativating three CT
assistants. Gained appreciation for coaching as the primary means fo fap
employee falents and drive feam success



